HOOPP Contributions Reduced During Sick Pay Earnings Periods
HOOPP CONTRIBUTIONS REDUCED DURING

SICK PAY EARNINGS PERIODS

During the first 15 weeks of a health leave - known as the disability qualifying period - you must make contributions on any earnings you receive from your employer. The contributions you make are matched by your employer at the prevailing employer contribution rates. Any contributions you make during the health leave will be reported at year end to HOOPP as part of HOOPP's annual member data collection process.
Contributions are not required after the end of the qualifying period. However, your employer can permit you to continue making contributions if you remain on a health leave and are not receiving HOOPP disability benefits.
What you contribute depends on what you earn during the qualifying period, as explained below.
· Partial earnings: If you receive less than 100 per cent of your pre-leave earnings during the 15-week disability qualifying period, you have two choices. You can contribute only on the pay they receive, accruing pension benefits on a reduced level, or can "top up" contributions (and pension benefit accrual) to the pre-leave level.
· No earnings: If you receive no earnings during the 15-week disability qualifying period, the same rules as "partial earnings" apply. You can either make no contributions, or "top up" contributions to 100 per cent of the pre-leave level.
· Workplace Safety & Insurance Board (WSIB) benefits: If you receive WSIB benefits, you can choose to make contributions on those benefits.

Contribution rules
You can make your contributions on all these types of earnings during the first 15 weeks of your health leave or within six months of the end of the first 15 weeks (or the end of your health leave, whichever comes first). Your contributory service will be based on contributions received.
The Income Tax Act limits the amount of service you can accumulate while away from work on leave. There's a lifetime limit of five years. Should this limit, which is tracked via HOOPP's annual data collection process, be reached while you are making contributions for a health leave, any overcontributions will be refunded to you via your employer, and your contributory service will be adjusted.
