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THE RESEARCH

In a HOOPP-commissioned study*, a diverse

. group of Ontario employers were surveyed to
assess their views on retirement security. The
surveyed employers offer a range of different
workplace pensions for their employees, with
i some offering none at all. The findings of the
study are illustrated below.
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THE RESEARCH SUGGESTS IF THE FOLLOWING WERE CONSIDERED,
MORE EMPLOYERS COULD OFFER SAFE AND SECURE DB PENSIONS.
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At HOOPP, we believe that DB pensions are the most efficient way of achieving retirement
security. We deliver on our pension promise by offering access to adequate and predictable
retirement income in a way that is sustainable for employees and employers.
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* The Gandalf Group was commissioned by HOOPP to research employers’ perspectives on workplace pension plans. h oo p p CO m/a dvoca Cy
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There were 214 Ontario businesses and employers that were surveyed. Two-thirds of the surveyed companies were

for-profit. The employers’ sizes ranged from less than 20 employees to more than 500, with half of the companies
urveyed employing more than 100 people.

t Ontario Employers’ Survey on Pensions. September 2017. The Gandalf Group



