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Reaching An Eligibility 

Service Milestone

Let’s take a look at what happens with 
Yvette if she opts to retire after completing 
her 15th year of eligibility service. 

Yvette is 55 on Dec. 31, 2009 and 	
has 12 years of contributory service, 	
14 completed years of eligibility 	
service and average annualized 	
earnings of $50,000. 

If Yvette waits to retire on Dec. 31, 2010, 
she will be 56 years old with 13 years	
of contributory service, 15 completed 
years of eligibility service, and average 
annualized earnings of $50,000. 

If she completes her 15th year of 
eligibility service before retiring, 
Yvette’s pension benefits increase. 
Instead of seeing a 30 per cent 
reduction in pension benefits 	
for early retirement if she retires 	
with 14 years of eligibility service, 	
she sees an 18 per cent reduction 	
upon completing 15 years of 	
eligibility service.

Basic Lifetime	

Pension

Bridge	

Benefit

What Yvette would get 	

if she retired Dec. 31, 2009

$543 / month	

for life

$157 / month	

until age 65

What Yvette would get 	

if she retires Dec. 31, 2010

$683 / month	

for life

$205 / month	

until age 65

In this example, the average YMPE at Dec. 31, 2009 is $44,967; the average YMPE 

at Dec. 31, 2010 is assumed to be $46,133. For simplicity, inflation has not been 

factored into this example, although HOOPP pensions are partially protected 

against inflation. All amounts have been rounded to the nearest dollar. Please 	

keep in mind that this example does not specifically apply to you. 

All information current as of February 21, 2012
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If you die before retirement, different 
benefits are payable –see our other 
booklets, or hoopp.com, for more details.

Your Qualifying Spouse

By law, your primary beneficiary is 
your spouse – unless a waiver is signed 	
by you and your spouse no more than 	
12 months prior to your pension 
commencement date. It’s important 	
to make sure your qualifying spouse is 
listed as your primary beneficiary on 	
your HOOPP record to ensure he or 	
she will have a pension income if you 
should die first. Please consider adding 	
a secondary beneficiary, who will receive 
any benefits payable should your spouse 
predecease you.

You can update your spouse’s 	
information on HOOPP Connect 	
at hooppconnect.com.

If you die before your surviving qualifying 
spouse, he or she is automatically entitled 
to a lifetime pension of 60 per cent of 
your pension at the time of your death 
(excluding any early retirement benefits). 

At retirement, you can choose to boost 
the pension that your spouse will receive 
to either 80 or 100 per cent of what you’re 
receiving at your death (excluding early 
retirement benefits). 

The cost of these optional forms of 
pension is an actuarial reduction in your 
pension, based on your age and the age	
of your spouse at retirement. You’ll receive 
the exact cost of these options at the time 
you apply to retire.

If your spouse dies before you do, 
benefits may be payable to your	
secondary beneficiary. 

Waiving Spousal Benefits

Within the 12 months leading up to	
your retirement date, you and your 
qualifying spouse can choose to waive	
the right to a HOOPP spousal pension. 

Waiving spousal benefits does not increase 
your pension – it simply means your 
spouse won’t receive a lifetime HOOPP 
survivor pension and that your normal 
form of pension becomes the same as that 
of a person without a qualifying spouse.

To better understand the impact of doing 
this, you and your spouse should seek 
independent legal and financial advice. 

Once pension payments begin, a waiver 
cannot be reversed, nor can a new	
waiver be completed. Please contact 
HOOPP if you are considering waiving 
spousal benefits.

 
Things to Consider: 
Benefits For Your Survivors

While HOOPP is not an insurance plan, there are benefits that can 
be paid when you die.

All information current as of February 21, 2012
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If You Have No	

Qualifying Spouse

If you either have no qualifying spouse 
or if spousal benefits have been waived, 
you will receive a life pension that is 
guaranteed for 15 years (G15). Under 
the G15, you will receive a pension for 
as long as you live. But, if you die before 
receiving a monthly pension for 15 years 
(180 pension payments), your primary 
beneficiary will receive your monthly 
pension, excluding any early retirement 
benefits, for the balance of the 	
180-payment period. 

A primary “non-spouse” beneficiary	
can be any person(s) or organization	
you choose–however, if you don’t 
choose a primary beneficiary, any	
benefits payable upon your death 	
will go to your estate. 

If your primary beneficiary also dies 
before the 180 payments have been 	
made, the value of the remaining pension 
payments – excluding any bridge or 
transition benefits– will be paid to the 
beneficiary’s estate as a lump sum. 

New Spouse After Retirement

If you get married or remarry during 
your retirement, you may choose to 
provide that spouse with a HOOPP 

survivor pension – as long as you were 
single when you retired, or were married 
and the spouse you had at the time of 
retirement is deceased.

If you provide your post-retirement 
spouse with a survivor pension, you will 
have an actuarial reduction made to your 
benefits to reflect the cost of providing 
benefits for an additional lifetime. This 
option is only available if your spouse at 
retirement is deceased or you are acquiring 
a spouse for the first time. This actuarial 
reduction is in addition to any other 
pension reductions you might have, and 
the post-retirement spousal pension – 
like regular spousal pensions – will not 
include any early retirement benefits. 
The adjustment will be based on your 
age and the age of your spouse at the 
time the election is made. 

Remember that, if you enter into a 	
new spousal relationship in retirement, 
you are under no obligation to choose this 
form of pension and your new spouse 
has no automatic legal entitlement to 
this benefit. If you do choose this option, 
your new spouse becomes your primary 
beneficiary– so please consider adding 	
a secondary beneficiary, who will receive 
any benefits payable after you and your 
new spouse have both died.

All information current as of February 21, 2012
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Make Sure Your	

Pension Starts on	

Your Requested Date

If you’re planning on retiring soon, 
remember that it’s essential to give	
your employer at least 90 days’ notice.	
For example, if you want to start receiving 
your pension on Jan. 1, 2013, then 	
be sure your employer has processed 	
your retirement request no later than 
Sept. 30, 2012.

If you provide less than 90 days’ notice,	
then your pension may start late.	
However, if your pension does start	
late, your first payment will include	
all payments owed from your requested	
start date. 

Retirement Countdown	

Starts–Day 90

You can avoid delays in the processing 	
of your retirement by also giving your 
employer copies of your proof of age and 
your spouse’s age along with the notice. 
You can also log on to HOOPP Connect 
to update your spousal information. You 
should also provide a copy of a statutory 
declaration if you’re in a common-law 
relationship or your marriage certificate, 
as well as a void cheque. 

Within A Few Days Of Getting 

Your Retirement Kit

We’ll provide you with your personalized 
Retirement Kit after receiving your 
notice. The kit includes a:

•	 Pension Elections Worksheet

•	 Pension Calculation Statement

•	 Pension Option Descriptions

Soon after receiving this kit, call HOOPP 
with the decisions you’ve made. This 	
is when you can decide if you want to 
increase the pension your spouse will 
receive should you pass away before 	
him or her, and/or name a beneficiary 	
or beneficiaries. 

 
Starting The 
Retirement Process

There are some important things to keep in mind when you apply	
to retire. 

All information current as of February 21, 2012



By Day 28, Sign, Date & Return 

Your Authorization

After we get your call, you’ll receive	
a Pension Election Confirmation 
Statement for your records. You’ll also 
receive a Pension Election Authorization 
form which must be signed, dated, and 
returned to HOOPP more than three 
weeks before your pension start date. 

Additional Points	

To Consider

•	 Double check your retirement date. 
Does the retirement date follow your 
birthday or an eligibility service 
milestone? Check your HOOPP	
Annual Statement to see how much 
eligibility service you have.

•	 If you are eligible to receive pensions 
from non-HOOPP employers and want 
to receive these as soon as you retire, 
apply now if you haven’t already done so.

•	 If after applying to retire, you change 
your mind, make sure you let your 
employer know as soon as possible so 
that your retirement does not proceed.

Once you’ve retired, you’ll receive a 
pension statement package each March. 
The statement will show you the value	
of the COLA that will be applied to your 
pension on April 1 each year. You’ll also 
receive a newsletter, Bulletin, that carries 
news of interest to pensioners.

All information current as of February 21, 2012
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When you begin to collect your pension 
again, it will be increased to reflect the 
additional benefits you have built. 

Remember that, if you’re contributing	
to the Plan, you can’t receive a pension	
at the same time. Here are some things	
to consider;

•	 Can you afford to forgo your HOOPP 
pension income while you work?

•	 Will you accumulate sufficient 
additional benefits to make foregoing 
the income worthwhile?

•	 Will resuming contributions 
allow you to reach a significant age 
milestone, such as age 60, or an 
eligibility service milestone.

•	 Check hoopp.com for more information 
on re-enrolment. You can also call and 
ask us to send you our publication on 
re-enrolment.

•	 If you are considering suspending
your pension and re-enrolling, we 
recommend that you ask HOOPP for	
a pension estimate before you go ahead.

Shortened Life Expectancy

If you face a shortened life expectancy, 
you can apply to HOOPP to withdraw	
a lump-sum payment based on the Plan’s 
shortened life rules. 

Residual Death Benefits

If there are any HOOPP benefits 
remaining after both you and your 
qualifying spouse have died, they will	
be paid to your secondary beneficiary. 

The death benefit payable to the 
secondary beneficiary equals:

•	 Contributions you have made 
to the Plan, plus interest

•	 Any buybacks you have made,
and minus

•	 All pension payments received by both 
you and your qualifying spouse, not 
including transition benefit payments

If a death benefit is payable, your 
secondary beneficiary will receive 	
it as a lump sum. 

 
Returning To Work 
After Retirement

If you choose to return to work after retirement, you can continue to 
receive your HOOPP pension–but you can also choose to temporarily 
stop your pension and resume contributing to the Plan to build more 
pension benefits. 

All information current as of February 21, 2012
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Annualized earnings (AE): 
These are pensionable earnings you	
are credited with in a calendar year that 
count toward your HOOPP pension.	
If you work less than one full year your 
annualized earnings will be based on	
what you would have earned if you 
worked full time for the whole year.

Average annualized earnings: 
This is the highest average of your 
annualized earnings during any 
consecutive period(s) of five years of 
eligibility service before your HOOPP 
benefit is calculated. Benefits are 
calculated when you retire, terminate,	
or die.

Average YMPE: 
This is the average of the year’s maximum 
pensionable earnings (YMPE) for the 
three years before your HOOPP benefit 
is calculated. Your benefit is calculated 
when you retire, terminate, or die.

Basic lifetime pension: 
This is the monthly lifetime payment you 
will receive from HOOPP at retirement 
based on HOOPP’s pension formulas.

Beneficiary:
•	 Primary beneficiary: 

Under provincial pension legislation, 
your qualifying spouse is automatically 
your primary beneficiary. If you do not 
have a qualifying spouse, or if spousal 
benefits have been waived, you can name 
any person(s), organization or your 
estate as your primary beneficiary.

•	 Secondary beneficiary: 
If your qualifying spouse predeceases you, 
your secondary non-spouse beneficiary – 
a person, persons, organization, or your 
estate – will receive any death benefit 
payable after both you and your spouse 
have died. 

 
Summary 
of Terms

This section provides simplified explanations of the key terms used 
in this booklet. Exact definitions of most of the terms are provided in 
the Healthcare of Ontario Pension Plan Text, the official Plan document. 
Should the information provided in this booklet differ from that 
contained in the Plan Text, due to either wording differences or 
interpretation, the Plan Text will govern.

All information current as of February 21, 2012
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Commuted value:
The commuted value of your pension	
is the estimated amount of money 
HOOPP needs now to pay your pension 
in retirement, based on your service and 
earnings to date. The commuted value 
fluctuates with changes in factors such	
as your age and interest rates.

Contributory service: 
This is the length of time, measured	
in years and part years, which you have 
contributed to HOOPP. It includes	
any past service you buy, service 
transferred into HOOPP, or service 
received while disabled.

Eligibility service: 
Eligibility service is credited when you 
build contributory service and is used	
to determine reductions applied to your 
pension if you take early retirement.	
The more eligibility service you have,	
the smaller the early retirement 
reductions will be. Eligibility service is 
also credited to certain members who	
are not building contributory service.

YMPE:
The year’s maximum pensionable 
earnings (YMPE) is set each year	
by the federal government, based on	
the average wage in Canada. 

Qualifying spouse: 
Your qualifying spouse is someone who,	
at the time a determination is needed:

•	 is legally married to you, but is not 
separated from you, or

•	 has been living with you continuously
in a conjugal relationship for at least	
a year, or

•	 is the mother or father (natural or 
adoptive) of your child, and lives	
with you in a relationship of	
some permanence

Transition benefit:
This benefit supplements a member’s 
basic lifetime HOOPP pension until	
age 65 when government pensions 
normally begin. To receive this benefit, 
members must have been age 55 by	
December 31, 2005, and: 

•	 be under age 65 when they retire 

•	 have had five or more years of Plan 
membership (as of December 31, 2005), 
and retire immediately upon termination	
of Plan membership 

No new members qualify for this after 
December 31, 2005. 

All information current as of February 21, 2012
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Your 
Notes:
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Your 
Notes:
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Your HOOPP pension can help you achieve 

a worry-free retirement. Your employer’s human 

resources department can help you with most 

questions you may have about your pension. 

And as well, now—and at any time during your 

retirement—we welcome your questions and 

look forward to serving you.

Pour obtenir la version française du présent livret, veuillez communiquer avec le HOOPP.

All information current as of February 21, 2012
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